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Abstract

The aim of this study was to develop and standardize a competency-
based administrative intelligence test for managers grounded in the
scientific and philosophical foundations of intelligence and talent.
This study employed an exploratory mixed-method design. In the
qualitative phase, 15 higher education experts were purposively
selected and participated in semi-structured interviews using the
Delphi technique. Qualitative data were analyzed through inductive
content analysis, including open, axial, and selective coding. In the
quantitative phase, the statistical population consisted of managers
of public universities in Tehran, from which 300 participants were
selected using multi-stage cluster sampling. Data were collected
using an administrative intelligence questionnaire, and analyses
included exploratory and confirmatory factor analysis as well as
reliability assessment using Cronbach’s alpha. Factor analysis
results indicated that administrative intelligence is structured across
eight factors categorized into scientific and philosophical
dimensions. The eight-factor model demonstrated acceptable
goodness-of-fit indices, supporting the construct validity of the
instrument. Reliability analysis revealed high internal consistency,
with Cronbach’s alpha coefficients indicating strong reliability
across the overall scale and its subcomponents. The findings
suggest that the developed instrument possesses robust
psychometric properties and can be effectively utilized as a reliable
tool for assessing competency-based administrative intelligence
among managers in academic settings.

Keywords: Administrative intelligence, competency, decision-
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insight, leadership, creative thinking, conflict management

S5 L0l pe (Samls r e 131 hpm 0pm5T alslonta 5 p 96 e a5 Cal ol
pladl Ll abeT 5 S5 55 byl hagy 35 sMatel 5 Bgn (edd 5 ale Gl
dedis 6 S wses oy b e 3is0T 03 OB o 5L V0 (S s 3 b
A5 83 s 3s0e A3 Sy s Bl bl slaaslan Gy b 15 eds Gl
35 s ow Bl 5 6 e G (6 ME U 5 1 ome w1 eslizal b &S (glaesls
G G50 s LS 35 0 (55 saliils Ol e ot (5T anslr ¢ oS idu
555 oIl pan aaliion s s Slnl il OBl E P ldo el (glad
GWT a5l UL @l asls 5 ol 5 LS Jolo dow 51 aslinul b baesls Judo
St B 55 Ol ke 6131 o g sl oS 515 0L Jele oo o 55 ploni) L5 S
D1y pded BB 515 Jeleciia Jde .ol s |6 s 5 ede dm 93 )5 Jule
ol opmman L3 g ol camlie (bl el odasOlis 531, slaasls 5 3y
Sler Sl o bl 13 O glan el 53 bauliie 5 5 e JS7 511 315 S WT
Shols oti b 0505 claadl alal ool (6,8 03100 5150 comlin oLl 5 YU Sg,yo
S Srade ¢l (e Ol Ll 4 Wl e g 03l (2Ll 5 e oo bl

3,8 3 eslinal 35 50 A& Gladaze 13 O pte Stsld e (5,10]

e Oloj Sy pete 65 S el (Nl Ol ke (l3] g 1O Slguls”

AT g e (B S a5 oy i ol i o L]

How to cite: Aghamiri, S. A. A., Saadati Shamir, A., & Rezaei, S. (2025).
Standardization of a Competency-Based Administrative Intelligence Test for Managers
Based on the Scientific and Philosophical Foundations of Intelligence and Talent.
Islamic Knowledge and Insight, 3(3), 1-15.

© 2025 the authors. This is an open access article under the terms of the Creative
Commons Attribution-NonCommercial 4.0 International (CC BY-NC 4.0) License.
Submit Date: 26 March 2025

Revise Date: 17 June 2025

Accept Date: 22 June 2025

Publish Date: 23 September 2025

sn 03T bl VFF) 3ol iy 5 et pl als ol o el (6 e BT 1 pmslizal o 4o

SN0 W) o] e 5 S s il 5 B an i 5 ale Sl el O pte (Kals L me ol
Al

AL Bl 35T 23 S ot e ) HLES] ol ok 5 4 Glaie Wlin ) L) B g ales VP F O
el 3 5 &5 50 (CC BY-NC 4.0)

VEF 00538 bl s

\F-F:\)}YV:&,@)Q@)U

V¥ S S b

VF ) il 6


http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

ol O e 9 S 20

el Sz gd godlsanw 1y o5 ol gla LUl g Al 5
(Speer et al., 2019) 4,5 K« Sljl 5 35 Oolaal 4
Glasysls  Jols (6,850 (gladaous 31 oslial cliwly opl o
CosE sy pWlpl Olssa 5T sbeil s s
Col 43 8 15 a5 5yse ookl K&y sl sl
«=en (Liang & Dong, 2022; Song & Cai, 2024)
Ll 5 s 55T SNl &S Wlesls Oli Sladllas
e s Sas 5 o 50 2 g 4 5 e oL
(Gooran Savadkoubhi et al., 2023) & ;2

D) poty g p e Ollle 5 Ly ke o) 53 S5 (S |
RS PN Cj.la.a ol e g Slesle Jhaa LB ys (g 5650
oslazul 9 S35 ch))TCq- 230kl Sllg 4 Slile e
3505 05l Lama L 585l 5 50 6;*?('-*@ !y ol |
Olgea gylsl s le opl 3 (Zhang et al., 2021)
So e 53 Olpde (US4 (Slile fsr Sl slas germs
Cala 5 5 s Sl 5 5 63 ) Slaraad 31 (e
Olis bt g5 398 o0 by e 0l puad olial Cow 4 Olo L
2> S 3 Shas (bl B VL mlan b Ol pte &S Wlosls
Morovat ) was . ol 5 51 Slojle sl il b agl e
(et al., 2022

o5k (e Sl g 53 (Sl Glomr hsh B (rorer
&Sy ol & 6w l a5 15 Aol 550 glos 28
23 SIS Jlse 51 S 0K 5 0 Dlls o e
Ayoko et ) 558 o O suos Sl o 5 el Sl
s g Ees i b hegh Sl pesdle (@l 2022
Ko g glalame 33 Ol e o a5 Mol (658 5l
A3 e 0lis basl oyl (Zhang et al., 2021) Wles 5o Lal
(o ld Calidee slayl 47 Sl (gm0 5ge (5,15 S ga a5

3,8 oty Sy el Sl

A0NR0

LS (L8 psle )3 ealae o Sesl S Olgea i s
DA 0K 5 O3l pa i a5 355m o)l (ke
o3l S 3l pgde cal sl slaans 53 o (148w (l axils
(Slren (ol sl b uir sy oS 4 ol Byw
g DY Ole pl 53l Bl 328 Gl 5 elez!
Waly il Lg,:fmw; Gl S oy (Slsle gla s
e s GO Farehsn i Sar ng plsl 4 g Do e
s3> (Ackerman, 2022) col astle KT i 51 i 1)
spdn e 5 Mot sla U5 4 o s iom (il
S el LB 5 L lge 51 (glas sazmn Jali aSL 03 55 a5
FEu i asba b g edamy Glakasee 3 35l 506 1, 5l 3
(Otero et al., 2022) .S Jos

Olgeas jhga oS Llosls Ol o0l Gla_tags cbwl)y s s
5 Slmr ke s Jhw slul Ole Jalws Sl esdmdin o3le &
5355 Shae FoSs S o sl ol 33, o S5 ol
Olderbak et al., 2019;) wS o (s 1) Sl s
poke o5 53 Slalllas s s 5 (Steger et al., 2019
Slils hea Hlsle S Wlesls OLis 55 cwlla Ol g yomae 5 o Ls
5 e s Jolse 3 o 5 el 15 Gl Sy
Bastien et al., 2022; Halabicky et ) s,05 )i 5 _&j 5T
Gl b oS Wlesls Olis b iass (Jbe Ol 2o .(al., 2023
Sisn S S 3 ege B 5 5 (65l dabl e L
(Edmonds et al., 2022) &5 odoy slas Sks
B osile S b s Slenr Cadle il ol e ioen
il I SE s mhe 5 Sl Sl Wl
(Bayramlar et al., 2022)

N Ol 35 (L (G5ladiadl 5 o pgie (Y o5 pl LS )
odd e plazrl 5 (635 3 Sas i) )3 e (5o e

E\ge] LaoT &b 31 aS syl oLl u—:‘-‘“-‘%‘}“e(ﬂ—i" ol



ol O e 9 S 20

e s & das e 0lis basl oyl (Bazar Gard, 2019
st DM Gy b 5015 n s el am g BB 5 Ly oL
Sl Gl of

s sl dile o La0ly) Jolse A8 )l opl HUST o
el B 1 a5 s gl Shes 6,8 S s 5
2 IF o e oslsn 13l bl a5 Wlesls OLiS b iy,
Wil S S WOT s Slee Silg s 5 N (25K
¢ =>=es .(Mohammadi & Sa'adati Shamir, 2019)
5 oty 23T e (S5 Luld wil Jasas Julse
Ly g WIS B e ks el (e 53 6,815
Halabicky et al.,) ausl ,1E 36 ipn pbw 5 b
(2023

&G Olgear @bl igr & S Olp il pl @ a5 L
ol slazel b6 5 pome (fovis glaglpl Al (gl o5l
RGPk SR ol sba 15 0T Calss bl il oS
2 @M e & s e Ol ey Slasl ) (Jl-
2 SOl e e Glajlpl slobs 5 b ale
)33 gheld 5 gale o 38 55 55 Lo g ¢ Sals
3 e S Nl g o oyl i s g a8 Gl Sl s ol
a5 b Cpimman S Wl LT L5 Ol ke drw 55 5 el ¢ g lulis
LT slain, Sleslizal 5 esls y ftn (6,8 poanal ool 4
Oly)y Sl s ls @ dor 5 oy SlaeSle Jowi 3 48 0y
WEeiSS, ) ol (655,00 byl 5l ol (b 55 ol s olsy Lk
(2022

For 03031 (ool 5 e ls e b ol g csscn!
o el 5 el Sl ol 0l e (el e 1
A plnil slaial 5

b9

g5 3 o s Bosls )3l3 S g Blod I ol e

Lng‘}:s:JaJaj)bkﬁsdﬁg)bg_.}MLuj‘jabﬁM

2015 Slogr g penl 5 pgr (ghedd Jle 4 a5 Obe a0
B a3l chine Sl pawnlin e j5on 4 s slas SO
23 SIS obe Olgea |y sl ol 5 Wl ASTE gansas
Lutz et al.,) &,8 & 5 55 Sl gl 8 S
Sos &S ilesls Olis e tass S ciuly e 3 (2019
5 ds (AT (BB 4 Liga sy g
Ghaebi Mihandoust ) 532 e 0l pde 53 (g p b s
J,«lf &Sy sy ny das oo Ol Lm\fu\i.s ool (et al., 2022
g 50 OF stedd Slo s cale slal oMo il s ylal o sn
.3 g

Dot le amalie sgh 5 (6)sld Slacs iy K Gam
Ol ety .l o3 S 05 Saly isn 5l oS )5 ¢ o s
Crnndi b o o 4 Ll g5 0 (55518 5 0Ll Ol Julas &7 Wilosls
Slaco 5 bt i b 90 (a5 358 i (HLE Sl (S
Stephens, ) cul 055 sboul Cupde o) 5 |y Gl
Sl il Lbs s 95 (sla g9l eslanul ¢ pimman (2023
1y s te 5 (5 Ld Sla e a5 OISl (s slacsl
& r ol e 5o (Liang & Dong, 2022) cules 5 pal b
Sia DY e ol (B LA0N, Gladely 4 S s Aas
Gl iy HUS o Gluil slal @ a5 D58 5 5 Llesl
.(Lindebaum & Langer, 2022) s S* 4G i, 5Ls

S Ul 5 fss arws 4 a5 s Fosp s Sl o) o
okd = an (5507 slapls ol Colal 51 (S O ey s
2o sl slaasl, & Wlesls Ol b g .l
P I Y WP VDTt I S S 151 PR S Lo INGIR P
Ghanbari, 2023; ) Lsi zeie Ol 50T 2505 Jisn il
M lbe ¢ pimeen ((Shah Mohammadi et al., 2019
2 5 L Esls s il 5 e o8y il ol
Mousavi ) Llazils & 5 5e b s 5 g5bi > Shes 55

Sadati et al., 2019; Mousavi Sadati & Jirsarai



ol O e 9 S 20

33505 g OUT Gl 1) G Ooltal 5 3,00 Gime Lo
iy g L b oasT Sales Olpie b S ol LTl
ok JooSS (Glaanliins 5 457 oyl 5l oy ST alST 1y Lnasliins
g aalin ¥ LT sl &S il cladeliin y Calo i ey
ol (>J3J'\ oslitnl L LT (slaesls 5 Lks Ls)l.lf.\fut.‘iwﬁ\n
(sy grosn S 0T a8 55 o 3,4 SPSS
Gime Lol (Ml sl (6 S Sl e3lizal Loy 5 (2 50 50
Sl bl 2loy Ao e sl b asle Zagh pl s glasle
A oslizul aaliin o

PVl ')

Slasl § aos laasdl i 95 4 ol eyl laanl
way T pd s 4 SSE 4 S 2pd e e bl

.5_3,&@

Connd ol g a5 Bl sy o hasy Bl 5o 60,08
N ol s o oS Siagn 4 b besls 55T e
g5 5 o5 (oS idm 53 Laesls G913 8 o blsd
St 0 05 )3 (205 b 55 e Blodd 51 503 5 (St
OIS 5 Sle Ol e &S 0l Gioss (5T amalr 353 63 )8
L35 01 s 3 Sl 5 pske lis 3k e
b g i Y0 T ple Sl iyl S plal T slaws
Clbsls oS Slpde adS diadds 5,8 wged igy 3l eslizal
Il (S el S Lk Oluml sy Jhagh 4> S L4
015 o313 lgar e L S eske Dol5s 55y sla) e
Olsie & i fb 5 i dxrls (g dgd 5 oole S5 adle

s Ol & ged
3 |y s oS 3y oyl 4 Wosls (555T5 8 b,

)2 ‘J 6’13_5 65; C—MN‘};)J oli:d‘.) g;..»li)j‘cli.‘u‘)jh)}

o ol p dged 09 F Cawogi ) Jou

Loy Sl (s ib
ARVA Y¥ JLFe 5l S

¥4/0 AV Lo G FY

Yo/4 ov JLe 00 G 0

\\rig oY Il 80 31 i

Yoo Y. Js

S o e 3kl O3l il 5 ke ST ol i€ Ll

S50/ ¥V L Ll sy w0 s

OB WS oS0 51 (o p3 V4 /8) LB YF G s gl ulal
YO/8) L& OV «Jlu 8+ B FY (Lo )3 ¥A/0) LAY (Jlo Fr 3l 28

Lo Y0 5 i (Aoys YY/9) L5 OY 5 Jlu YO 6 ¥ (Ao

e 4y pilul g 1) diged 09 5 Lanogl Y J9u>

Aoy Sl e il
\%8 \t4 L ylS
Y o4 skl
55/% Va8 Ll
¥ Y4 skl

Voo o g




ol O e 9 S 20

OS5 (o33 VI¥) NP cale 435 YO-F Uikl ol
Skl 9B WS S 5 1 (o3 YY) a5 A e )8 08 s
3 g sl (Ao y3 ) L84 5 ,Liils (Ao ys $5/F) L& VP9 ¢

JBU Carbg lul g 1) diged 09 F Loy 1V Ju

NN EEE A6 iy
Ve o 5 s
3. 10 Jala

Voo o Js

O WS &S 5 3 (Aoys Vo) L YY &S das o LY Jgu
..U:ﬁJAl:.eQUTj(.\.,a):‘M)J&\‘\A;:ﬁu

U Al bl g 1y diged 09 F° Loy F Jgu>

Loy Uf‘j‘f )KG\LL»

2% af Jla) e 5l s

Y¥f/) Y. JL Y- Y

Ya/4 L\ JuLya vy

A ¥4 S| R R w

Voo Yo- Js
S il 5l Ol il 5 ke 45 sl i amsls OB WS &S 15 51 (Ao 3 YV) i Y &S s o OLE P J g
S WYY 510/0) s e oS oS s YO/4) L& OV (Jle Yo 1Y (duoys YE/Y) L& VO (Jlu Ve 51 28

able Jlo Vo 5l i (Aeps VYY) L8 YY 5 dld B YY (ds s

Ol pde 63131 Gigh be Sl <) Jutn 4 D0 B3l 3 SO B Jgorr

o s Sble oG Jus S sl e s

_ VAF/YE S i

- ARR Jde (63137 a5

¥l S /A y"df

/4 > %4 GFI

VN > L /EVY AGFI

/4 > C/AND CFI

VA< C/AY RMSEA

Y Jsd> (RMSEA =:./\\* 4 AGFI =./¢vY (GFI =+/vb# S jesls )l eSS = S sls Ol CL“ PRy Cl:,.;t Jdoes
Ly Ol e bl Sosn pwlde ole Ctia Je 351 gl e Ls Glesls L o, Soilul Jus Jss LB 350, 51 SLl,
e e OLiS CFT = /M0 o df=r/As) aS o Colem ok (5,515 5



@W|0M9Q§)M

Ol phe SAS g i ole 55 Jote & B0 il g S asli £ Jgour

Ol Sllal ied

VA (8= w00V )

as (B vy

oY t= 321

410*

?
./10*

./10*

SahS, [ — N
o s93ils e | | SRR IS D25 i
L AN 18 ) S b

£95 45 0 Sl ole o ) S

Sble e Joe SN sl e s
ﬁ"\’/?\ LSK _)_5.:\>.u
\4¥ Jie (63137 4 55
/XY y"df
AV GFI
MY AGFI
L/AYS CFI
/YD RMSEA
Silwtagr 5 o | SRSl Sl o szl || oo Slapeeas || Jile Jelow
R % e '\o: 1 #* \ v #* f
et - .o e’ <150 e
EEESY 31 v e
e
. Ll sl
sleode lize «:" AT Pl
<) [+ e
GOV (T= ey
et s (1= ¥
bbsle Sy e - J8ve (1= e )
" \
Rircan ;;Zui ‘/./-‘o&
/ p0YE (1= v fov )
Laig o o B
0ars (t= )



ol O e 9 S 20

Jgd>= (RMSEA =/:vd y AGFI =+/A\Y (GFI =+/AVY (CFI AGFI asls glimal 4 das o0 Olis G Jsd> 45 Oliman
Gl ign elie slaa S 516K Lale laybs,sT oYY -F Sole St Jue g3 BB 350 51 Sl gl pasls Koo
a3 o Ol 1y Ol ke =+ /AY% o Af=Y/YY) S e Cole Ol e (gl3) S gn el

SN pgh Joo Sladdlge (pwlie Sl Jole o 4 by o (il S S Y Jgur

SRMR RMSEA CFI TLI NFI AGFI GFI  Kudf df P K"
VAN A NG ¥l S O30T (g lalns g3 590 dtals
/A /e AY UMW s Y YL N 77 TSR L 1T VIR YOYPF bl cia J
p32 450
T Jss 6 T o ollas S Lerds
S\is ol pon 4 LT (gylslian 5 Jale (slasl ¢ pimman .ol U 53 il slagesls el cdas e OlES Jgde ok S shilen
Jsl a5 e Jule i 51 eSS a3 b 8 o sl 5 5 5 e Lol S8 slae b Jpd BB asls 53 s 45,0 Jde sl
sl o 1,0V Jgd 53 BB Jis ool 5l S CiE Olg o0 basls ol S U5
SISl o (sdadlae wlhio Jol 4 g0 S 38 oud é)jT}g S golhb A Jyu>
i Gkle o)y St Dld 4 Jule wSF Ml 0 Sele ol b okt V4 el
el bl b 5 ) Coeal
£ AYF NEF Y4 b S 4 Yy CNYE Voo s L;,_fr_.w:
v A A yoo S 5 R VT Y e
) YRV LAY ¥ ¥ A N0 v
o VAT YIS Y v /o FA SV ¥
Y IVE A * Y CIOFY VA o
Y «/+4¥ CIAVE \ai i \ /0f IAY* 2
¥ VALY s O N /o FA 50" v Ol S e
v VRV VEE 2 Sosls v /) OVYVE A
o Y sy v Y R%i A q
) VYA YA \ eF0 CIAFF Ve
5 SRV ¥4 ¥ R VA 1
v AT A Fro ool \ RV AR \Y b e
¥ WY N 3 S 3 5 eF0 A W
Y OYEY A £y ¥ V/+0 VA '
| YA fr $ A" VA 0
o AR e F v e LA \$
¥ VAT B Sy 5 Y AV W
o WY N t5 Lol Y CIOFY A A
Y M ove v v V40 NE V4
| A CAY A \ A CIAFF Y. Sl i




ol O e 9 S 20

v Y aax VE 1) v 2 AY? \
2 /+8A N o ) /04 VAT Y
\ % A Y
f /54 AV e
q AN «/68% 0
A JAYY e \2
v VEY e 1%
5 A N YA

(%’»‘P<'/'\>&L¢JC-)>;§‘J> :U':)J

&bé&)b@bﬁf@b\\d)b.@‘wgﬁd\e)u&b) stbJQLaQ;@LJm,L@eMWMJ)Ag-)aaf)}bgw
M)@QL@\)rjbﬁf OMJOL&;}A\@\A.{.;U‘)\))}SA{bﬁf&bé})ﬁd)\)hﬂﬂ
SN ogd P95 4d w0 Jole (595 3 JI! 485 o Jolge (hole 0139 9 (Sole 5 A Jgur
2 shele 03 shle oL Jstasm Jolse S e bl
Y g Sl £3°
$ Y Waas Vica s o 5 (6 S i) N TS R
o ¥ Wi VN Obj o ke, ¥ el Ol e
A ) S VidN bLl sl lga. ¥ sle
q v /¥ 50° Sl Ji F WS
o 2 /A < /08" SRS 5 s 0 )
4 \ /00 VA M S # Y
) ¥ Y i Gy allanil. V wle
7 A o /YY /e up)l’.’r' C,.:‘x.\,a/\ GQ-L;
# ool o pde A (FF L Fr gladl g ) Jlgw 85y Collanil oA a3 SLST| ele Hou I 2 e sla el
“F I ke s el uimen 5 (00 BFO gladism ) Ul e Jalse oS i o5 il 5 ale Jal s as 55 45 515!
S 5 a0 (YA Y ladl ) Jlpw 8. Slojlu i g # s for 56 8 rmnsl o= 31 i3 50 sl 5 5 &
el s ) Jlgw #5555 (YF 6 YA gladl s ) Jlgw O (M LY sladipw) Il d Oloj g ke =Y (# 5 Y sladl )
Y46 vF VOV Y ladiew ) dlse AL Glas,lge Y
lio S fole (g (Sumod ulyo )+ Jou
A \ 4 ) ¥ v \ | Sk sbe e
- *L‘-M&)LS,:?M.\
- i Obey Ly ke Y
- VY /057 bl sl ,lge ¥
- DA N 105 Sl S ¥
S e SRR St EFRIEPY.
- /OVE Vit Vi Vi v e S




ol O e 9 S 20

- /VA*® CVEE VAT AP AN AN S pdyollail ¥

- CIAYFE CIVA*E CVEEE VAT AP AN AN oW o e A
v1/40 \R7AL! 4/+0 YA/F \Y/AF \V/EY Y+/44 5Sla

\ZR% /04 Y/AS Y740 A2 AR /40 31kl Ool ol

/AF /VF A AT /AN NV Y Fls S Wl o

=P <y

3 Olpe 1) gm il p oS elie s Jule SIS a

Al gstes G955 Sleen
ELS SUWT b (G5 Sleon o 12 P05l 5o
ol 38 alons 0T (gla fole 51K a5 anlidn , S (ol 5
o3l &S5 ol 4y 5l (2 B el Dl e a5
A dalos /AP L S SWT o b andlls ) 53 (dizvin o

Sl (Sl3l g aaliin y (VL )3 Gluer KL oS

Simon ( plin Gla Jole dan & das 0 DL Ve Uy il
Ll gl Ly UG L /Y (lsline mlaw 3 5 it
Stad 3 Ol (5,13 ign wlde ls fule o 015
$903 Slaod (cwy bl 4 Ll o, dpd B (S50
A ELS GUWT ols e (ool s peliae gls Jule
DL B b U 48 Ol 523 8 515 oy 3550 LT 51 S

ol el V5 s ale dan (6l g0l ot AaS oo

G181 hgd SBdlgn bl wsp i ol b 11 Jauo

(WT) G5 Slwer oLL

Y VY s o 3 (5 S s
/4 VY Ol Sy e
< /YA A bLl Gla e
e /90 il S
+/AF “IAY SRS 5
VA /A0 M= S
VY VY s Collans!
«/ay AN oo e

2Ll sls i Oolaal gl il ol el by ool il IS
sl enlin

S5 o 9 Sy

Sals e g)l3l Jen & sl Ol sl i s slaasl
05 Jele ot LJB 53 oS ol Gk (g5l b 15 O e
e Jdos s asd o (0ljle s 5 ele dn o
J 5 68 s i ol 3o o 55 Ol (sub 5 SlasST
S ks 5 (6 pdsOollansl ¢ LS 1 o ylge cOb ) o s e ks

cu’_:l.ﬁ)\.w JI"““‘.‘" ngr.a.h u’_il.auj}» 9 U;""l; J\:u‘ af)' BE up)l&';

—r O 688 e (gl S bl s ) Jol
odins O a5 3415 515 +/AY B /90 awls 3y b opl 45 s
(emman (VYA (6 SWS) ol Jalge cpl sl oglles SLL
a3 g 0L ol 258 (ol (9,5 (Gluad (o) 0 S Jol il
sdas OLiS oS syl H 3 AV B Ve als js ol l ol &S
S A o Ol G b Jod .l Julse ol (6l ol oL
She b ele 15 /AR sl IS ol 3L S WT Ol

2l ele Yo Sy Sawen 3505 6L25 S Sl 035 /A



ol O e 9 S 20

b el 53 0T lil 5 A4S o Jos a3 ,LSS o5l &S5 Ol e
Lot ol s S5 1) Olpde IS 5 Ses (RS
ot g 4 ,LSG (slady 5 5 Sy ke 53 (catens (S0
.(Weiss, 2022) =l

el se a8 sls Ol Tl ol S el sbadge o s
23 e B B S 5 51 5 (6 gl i il
Gl oan oS ol 0T Kby il ol S o Ll ol !
slul S sd o dgdoe ol 5 B Gl olls @ s
laia s 5,5 oo 203 5o 1y sl g bae 88755 51 (6 5 aes
O gn er Sl 1SS Ol s M S 48T dlesls 0L
Miroshnik & ) s,ls ey Sls Jo 5 6575 3 S
b5 5 Sl i ¢uemen (Shcherbakova, 2019
261y Ol pde Stz ola S5y alex 1Kl S
b sn pl ST Sl drn g 5 Ay s 53 1) Olejl Ll e
B 5 683k Glakioe 15 o Glatass gl b
30> G Bean L)ls .J.:f;b* i b jlge ann 5 s (golasl
.(Song & Cai, 2024)

A ISE )3 LBy, 5 Glms Jalse 2B (nl g esdle
osn 48 Llosls OLas s i g5yl 4 g BB 5 g)lsl sa
s 8s s JB ST Slls Sy GUIS 5 Sls
(Olderbak et al., 2019) w,ls ‘5«”?(’“‘*“ 5 ol
55 Sl U5 4 S 13 2K 5 b Slassl ¢ ripan
Mohammadi &) asl 138 5t boT 5 See ,, dilg o
S i Olg e caly ol s (Sa'adati Shamir, 2019
5 Srp (L Jelse Sl Glodamy ol 4 ()15l osa
S 1 e 5 Shee KUK LIS s T cul ele
a0

S YU bl b sl ek e slaasl s
5ok IS 6l Vb LS T ulps s sk b

\n

58 o B el Sl 0053 BV S5 5K 5 s 0
S blecin Jus & 5l 0l Jie 51 sl jesls ioeen
i o3l sy Sl ol ol 5 Sl lss 5 Jod BB 351
st o5 03 6 Glrel s b el ol Bl e 0ld b
1458 4y (oo L)f3 ST 05l ol 03 (ki p oS
S5 Sl (S S U5 S (oS S Ol fir S
Ackerman, 2022; Otero et al., ) 555 o 45 5 ks >
(2022

(I3l o oode Glaadl e 73S0l 015 or ¢ ke |
G S Az Olpde S o) Glaglly Sl
Ol et la tas s S o Wl Slojle 5 Shas 53 wlal
s o 5 IVozul ¢ o a5l gt lis sla o Uiy 47 dilesls
Lt Lo o (5 ke S ge 5 510 3 Shas b s ) sbas
5 Shes 5 i Ole byl ¢ pumen (Otero et al., 2022)
a7 o 03l OLES 5 Sl 0kl Aﬁl: Calidee Olallls js oLl
Gols L5 ae 5 e Jelse ST Cou LUy
,> .(Bastien et al., 2022; Halabicky et al., 2023)
sladlge 5 (S Olpea (B Gladlge B il en
OLS L S50 Jolo 15 el a5 J6 55 651l o pp S
O gmimn _Sla 3l b o 55 0diS e ol se 31 S cOlaiigd
S B S g tagn sl bpalse ol s
3405 e 105 AT Slojlo Ml 55 (S 5 5 oloz]
.(Zhang et al., 2021)

S pdyalanl 5 Lo, e Al obbailie K5 Sow
e g odoms Ll 5 b B 5l 5o Olde SUlS ediasoli
9 P S5 Sy e oS Wlesls LS by Jia g s Jlajle
378 SO lge dhor ) ¢ ame Sk b 6,85l UlS
Ayoko et al.,) 558 oo gmmen b gy laloses 15 Ol pe (ol
Knsed e Bl g gbaasl (ol osdle (2022

Solsl Gsn &S das oo Ol badje led o Hlslae 9 e



ol O e 9 S 20

S aphr ae s (STt sl pbalgiy gkl 2
Sl g g gl i 5 Lol ple js alie Ol
51 eslaal CCpomen .J:; v.a\; @lﬁ v.:v.? Ol s > g Cl}u\
Job 53 bl Jrsp Dli 7 &Sy 4 5 e Job oty
G gz 4 OS5 4 350 e gty ST LS 0L
Sty S Glosle Kb a3l S s 5 mils slo ke
i SUlp dan s et 1, el wlew
Slaosls Ldoei sla gy 5 op 5 Slacsysls Sleslaal b s iy
S S o5l ol (68 oIl 85 3 e 4 il 5k ok
Sl S ol a8 54 e slgiin « Jas slas 5,8 o) s
S oslamal s Ol e dmeg 5 SLSsl Gl eds b
Sloadlge Cusi Coda b (B5seT (laeyss (18 5 coman
ooliinl 358 eie 2 pie 3 ,Shes 5 g 4 Ll 5 e I3 isn
5 Olpde Ol 5 Cd gl s hash ol mls
4 a5 (gl 53 S ESLST S la 1R el 4 il e
sl 4 il g g0 Olajon &) g0t 5] gp (hudd 5 (olo sl
4 Colg 92 4 558 i Gl wlis S e 53 malr (63,505,
alol sl 5 laile sl i 51 o187 sl

Qb W g8 o 5l

53 S ) GG 285 O iy 5 ol lin ] 2
Blbe o)

DL 5y milie sLs 4;@¢f,:t> andllas plnil 3

EXTENDED ABSTRACT

The concept of intelligence has undergone
substantial evolution over recent decades, shifting
from a narrow cognitive construct to a
multidimensional ~ framework  encompassing
cognitive, emotional, social, and organizational
domains. Contemporary perspectives emphasize
that intelligence is not merely an individual’s
capacity for logical reasoning or problem-solving
but a dynamic system influenced by environmental,
biological, and educational factors (Ackerman,
2022). Within organizational contexts, this
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evolution has led to the emergence of constructs
such as administrative and organizational
intelligence, which reflect the ability of managers
to navigate complex environments, make strategic
decisions, and lead effectively. Empirical evidence
suggests that cognitive abilities, including working
memory, attention, and reasoning, play a critical
role in shaping managerial performance and
adaptive capacity (Bastien et al., 2022; Otero et
al., 2022). Furthermore, research has demonstrated
that environmental variables, such as educational
background and exposure to cognitive stimuli,



ol O e 9 S 20

significantly influence intelligence development
and application in professional settings (Halabicky
et al., 2023).

In parallel, the integration of technological
advancements and innovative learning
environments has contributed to the enhancement
of  cognitive capacities and  managerial
competencies. Studies highlight that interactive
learning systems and virtual environments can
foster critical thinking and problem-solving skills,
which are essential for effective leadership (Liang
& Dong, 2022; Song & Cai, 2024). Additionally,
interventions focused on metacognitive skills have
been shown to improve fluid intelligence and
cognitive  flexibility,  thereby  enhancing
individuals’ ability to respond to organizational
challenges (Gooran Savadkouhi et al., 2023).
These findings underscore the importance of
continuous learning and cognitive development in
managerial roles.

Beyond cognitive dimensions, emotional and
social intelligence have been identified as key
determinants of managerial  effectiveness.
Emotional intelligence, which involves the ability
to perceive, understand, and regulate emotions, has
been linked to improved interpersonal
relationships, conflict management, and decision-
making in organizational settings (Olderbak et al.,
2019). Similarly, cultural intelligence has been
recognized as a crucial factor in facilitating cross-
cultural adaptation and effective communication in
diverse work environments (Zhang et al., 2021).
The interplay between these dimensions suggests
that administrative intelligence is inherently
multidimensional, requiring the integration of
cognitive, emotional, and social competencies.
Moreover,  philosophical  perspectives  on
intelligence emphasize the role of meaning, values,
and ethical considerations in shaping human
behavior and decision-making. These perspectives
highlight that effective management is not solely
dependent on technical skills but also on the ability
to align organizational actions with broader ethical
and societal goals (Lutz et al., 2019). In this regard,
studies on managerial intelligence within cultural
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and religious contexts have demonstrated that
value-based  frameworks can  significantly
influence leadership styles and organizational
outcomes (Ghaebi Mihandoust et al., 2022).
Despite the growing recognition of administrative
intelligence as a critical factor in organizational
success, there remains a lack of comprehensive and
standardized instruments for its assessment,
particularly those that integrate both scientific and
philosophical foundations. Existing measures often
focus on isolated dimensions, failing to capture the
complexity —~of  managerial  competencies.
Therefore, the development and standardization of
a competency-based administrative intelligence
test grounded in both scientific and philosophical
principles is essential for advancing research and
practice in this field.

Methods and Materials

This study employed an exploratory mixed-method
design to develop and standardize a competency-
based administrative intelligence test for managers.
In the qualitative phase, a purposive sample of 15
experts from the academic and higher education
sectors in Tehran participated in semi-structured
interviews using the Delphi method. The
qualitative data were analyzed through inductive
content analysis, involving open, axial, and
selective coding procedures to identify key
components of administrative intelligence.

In the quantitative phase, the statistical population
consisted of managers from public universities in
Tehran. A sample of 300 participants was selected
using a multi-stage cluster sampling method. Data
were collected using a researcher-developed
administrative intelligence questionnaire based on
the findings of the qualitative phase. The
instrument included items representing both
scientific and philosophical dimensions of
administrative intelligence.

To evaluate the psychometric properties of the
instrument, exploratory factor analysis (EFA) and
confirmatory  factor analysis (CFA) were
conducted. Reliability was assessed using
Cronbach’s alpha coefficients and composite
reliability indices. Data analysis was performed
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using SPSS and structural equation modeling
techniques.

Findings

The results of exploratory factor analysis revealed
that administrative intelligence is composed of
eight distinct factors categorized into two primary
dimensions: scientific and philosophical. The
scientific dimension included decision-making and
problem-solving, time management,
communication skills, flexibility, and conflict
management, while the philosophical dimension
comprised organizational insight, leadership and
motivation, and creative thinking.

Confirmatory factor analysis supported the eight-
factor model, indicating acceptable goodness-of-fit
indices. The model demonstrated improved fit
compared to a single-factor structure, confirming
the multidimensional nature of administrative
intelligence. Factor loadings for all items were
statistically ~ significant,  indicating  strong
associations between observed variables and their
respective latent constructs.

Reliability analysis showed high internal
consistency for the overall scale, with Cronbach’s
alpha exceeding 0.90. Subscale reliability
coefficients were also within acceptable ranges,
indicating that the instrument reliably measures the
identified dimensions of  administrative
intelligence. Composite reliability indices further
confirmed the robustness of the measurement
model.

Correlation analysis revealed significant positive
relationships among all factors, suggesting that the
dimensions of administrative intelligence are
interrelated and collectively contribute to overall
managerial effectiveness. These findings indicate
that the developed instrument possesses strong
psychometric properties and can be used as a
reliable tool for assessing administrative
intelligence among managers.

Discussion and Conclusion

The findings of this study provide empirical
support for the conceptualization of administrative
intelligence as a multidimensional construct
integrating both scientific and philosophical
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components. The identification of distinct yet
interrelated factors highlights the complexity of
managerial competencies and underscores the need
for comprehensive assessment tools. The results
align with contemporary theories of intelligence
that emphasize the integration of cognitive,
emotional, and contextual factors in shaping human
performance.

The scientific dimensions identified in this study
reflect core managerial skills related to analysis,
planning, communication, and adaptability. These
competencies are essential for effective decision-
making and  organizational  performance,
particularly  in  dynamic and  complex
environments. The philosophical dimensions, on
the other hand, emphasize the importance of vision,
values, and creativity in leadership. This dual
structure suggests that effective management
requires not only technical expertise but also a deep
understanding of organizational purpose and
ethical considerations.

The high reliability and validity of the developed
instrument indicate its potential utility in both
research and practical applications. Organizations
can use this tool to assess managerial
competencies, identify areas for development, and
design targeted training programs. Additionally,
the integration of scientific and philosophical
dimensions provides a more holistic approach to
evaluating managerial intelligence, which can
enhance the effectiveness of leadership
development initiatives.

In conclusion, this study contributes to the
literature by providing a validated framework and
measurement  tool  for  competency-based
administrative intelligence. The findings highlight
the importance of adopting a multidimensional
perspective on intelligence in organizational
contexts and underscore the value of integrating
diverse theoretical perspectives. Future research
can build on this work by exploring the application
of the instrument in different organizational
settings and examining its predictive validity in
relation to performance outcomes.
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